
 

 

 

Handout 4: Ms. Blue, Eighth-Grade Mathematics 
Teacher—Making Sense of the Data 

Scenario 

Midyear Data. Ms. Blue is an eighth-grade mathematics teacher in your district. She has 15 

years of experience in the district and has been teaching at the same school for the last three 

years. Ms. Blue’s summative evaluation data for the 2011–12 and 2012–13 school years appear 

on page 5. She received low ratings in nearly all areas of the observational framework in her first 

observation in the 2012–13 school year. Her overall value-added score (based on data from 

school years 2011–12 and 2012–13) puts Ms. Blue in the 30th percentile compared with other 

teachers in the district. This means that her students have shown, on average, less growth than 

students in other eighth-grade mathematics teachers’ classrooms in the district. There is a 

relatively large confidence interval around this score, so her true position could be higher or 

lower.  

End-of-Year Data. Ms. Blue’s observational scores improved during the course of the year, and 

her overall observational score at the end of the school year put her in the developing category 

(but close to the effective category). Combined with her student growth measures, her overall 

summative rating for 2012–13 was developing.  

Professional Learning Resources and Supports. Your school has an instructional coach in 

mathematics who serves all teachers in the school. Ms. Blue has access to a video library with 

examples of highly rated practices in each of the areas of the observational framework. There are 

five professional development days during the year as well as money in the budget for 100 

substitute hours. Ms. Blue’s grade-level team meets for 40 minutes at least twice a month. 

Guiding Questions 

1. Using these data, what should Ms. Blue’s primary professional learning goals be for 

2013–14? 

2. In what key professional learning activities should Ms. Blue participate next year to 

meet those goals? 

3. How can the success of the professional learning activities be assessed? 
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Ms. Blue’s Detailed Summative Evaluation Data 

 Final Ratings 

Teacher Evaluation Indicators 2011–12 2012–13 

Standard I—Curriculum and Planning 

Indicator I-A. Knowledge: Knows the subject matter well and has a good grasp of child 
development and how students learn 

2 2 

Indicator I-B. Planning: Designs effective and rigorous standards-based units of 
instruction consisting of well-structured lessons with measurable outcomes 

1 3 

Indicator I-C. Assessment: Uses a variety of informal and formal methods of 
assessments to measure student learning, growth, and understanding to develop 
differentiated and enhanced learning experiences and improve future instruction 

1 2 

Indicator I-D. Analysis: Analyzes data from assessments, draws conclusions, and shares 
them appropriately 

1 1 

Standard II—Classroom Instruction 

Indicator II-A. Instruction: Uses instructional practices that reflect high expectations 
regarding content and quality of effort; engage all students; and are personalized to 
accommodate diverse learning styles, needs, interests, and levels of readiness 

1 1 

Indicator II-B. Learning Environment: Creates and maintains a safe and collaborative 
learning environment that motivates students to take academic risks, challenge 
themselves, and claim ownership of their learning 

2 2 

Indicator II-C. Cultural Proficiency: Actively creates and maintains an environment in 
which students’ diverse backgrounds, identities, strengths, and challenges are respected 

1 2 

Indicator II-D. Expectations: Plans and implements lessons that set clear and high 
expectations and also makes knowledge accessible for all students 

2 3 

Standard III—Family and Community Engagement 

Indicator III-A. Engagement: Welcomes and encourages every family to become active 
participants in the classroom and school community 

3 3 

Indicator III-B. Collaboration: Collaborates with families to create and implement 
strategies for supporting student learning and development both at home and at school 

2 2 

Indicator III-C. Communication: Engages in regular, two-way, and culturally 
proficient communication with families about student learning and performance 

1 2 

Standard IV—Professionalism 

Indicator IV-A. Reflection: Demonstrates the capacity to reflect on and improve the 
educator’s own practice, using informal means as well as meetings with teams and work 
groups to gather information, analyze data, examine issues, set meaningful goals, and 
develop new approaches in order to improve teaching and learning 

1 2 

Indicator IV-B. Professional Growth: Actively pursues professional development and 
learning opportunities to improve quality of practice or build the expertise and 
experience to assume different instructional and leadership roles 

3 4 

Indicator IV-C. Collaboration: Collaborates effectively with colleagues on a wide 
range of tasks 

2 3 

Indicator IV-D. Professional Responsibilities: Is ethical and reliable, and meets routine 
responsibilities consistently 

3 4 

Final Practice Rating 2 2  

Student Growth Measure 1 (Value-Added Measure—Mathematics) 
28th 

percentile 
30th 

percentile 

Student Growth Measure 2 (Student Learning Objectives—Based on percentage of 
students meeting student growth target) 

Met—78% Met—83% 

Overall Summative Rating Developing Developing 

Note. 1=ineffective; 2=developing; 3=effective; 4=distinguished 


